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INTRODUCTION  

Throughout the world, attention is focused on the status of women and the need to improve the 
condition of their lives, and high light the benefit of a society where women and men participate 
as equals in all aspects of social, economic and political life. Higher education campuses have a 
special role in promoting gender equity between women and men. They are responsible for 
ensuring that what is taught and learned contributes in a positive way to the lives of both boys and 
girls. As educators one must ensure that female and male students have equal access to the 
knowledge and skills that campuses can provide. The Gender Equity in Campus policy provides a 
frame work of principles and practices that will improve the life chances and opportunities of all 
students regardless of whether they are males or females. The education system has the 
responsibility to provide high quality equitable education that meets the needs of both female and 
male students.  

Equity is not maintained where there is discrimination. Discrimination involves treating the sexes 
differently in ways that suggest that one is inherently inferior to the other. Being treated differently 
in areas of learning and related activities can and does affect the distribution of political, economic 
and social benefits and influence. Equality is different from equity. Equality means every person 
receiving the same treatment regardless of who or where he or she may be. Equity is the means. 
Equality is the goal. 

The role of college in promoting gender equality can change people's perspectives on issues 
and create a free space for the girls and the women to raise their own voice, make good 
choices, and lift their communities. Woman should be able to use their true potential, 
acquiring self-sufficiency financially, and asserting their presence in society, politics, and 
culture through education and it is the real tool for innovations.  

The education system in the EPCET campus has a role and responsibility in contributing to a 
socially just society. It can be done by ensuring equal and fair access to, participation in and 
outcomes from the education provided for female and male students. In order that all citizens have 
an equal opportunity to participate in and benefit from the development of the country, for men’s 

and women’s aspirations, achievements and life choices must not be constrained by gender. 

Understanding gender equity in education enables students and educators to recognize and remedy 
the constraints and inequalities that may result from not understanding constructions of gender. 
The Gender Equity in campus Policy aims to develop every individual to her or his full potential. 

 



Policy Objectives 
• To fulfil the national commitment to gender quality. 

 • To create a gender sensitive environment that respects gender diversity. 

 • To ensure equal opportunity to all girls without any discrimination. 

 • To ensure the implementation of this policy in letter and spirit. 

Principles  

• All students have the ability to achieve their full potential; being either male or females does not 

determine the capacity to learn.  

• Equality of opportunity and outcomes in higher education for female and male students may 

require that girls and boys get some preferential treatment at least for a period of time. 

 • Strategies to improve the quality of education for female students should be based on an 
understanding that neither men nor women are the same individually or as a group, having different 
needs and coming from different socio-economic and cultural backgrounds. 

Values 

 • Both female and male students should value each other and be values equally in all aspects of 

Campus life. 

 • High quality education for female students as well as for male students is a professional 

responsibility for all the educators in the system.  

• Campus life for girls and boys should reflect the entitlements of all women, in their own right, to 

personal respect and personal safety, economic security, and participation in and influence over 
decisions making which affect their lives. 

Expected Outcomes  

 The Gender Equity Policy in campus is expected to result in: 

Education of female and male students for a satisfying, responsible and productive life, including 
work inside and outside the home. 

 • Provision of a curriculum which, in content, language and methodology meets the educational 

needs and rights of female students as well as male students. 

 • Acknowledgement and respect of positive cultural values and individual differences. 

 • Provision of a curriculum which challenges unfair cultural practices and recognizes the 

contribution of women to society and the full range as well as the contributions of diverse groups 
of men. 



 • Encouragement the development of positive attitudes and behaviours in male and female 

students which promote social responsibility, empathy, and sensitive, equal and non-violent 
relationships.  

• Provision of a challenging learning environment which is socially and culturally supportive and 

physically comfortable for female as well as male students.  

• Preparing female and male students for their rights to personal respect and safety and provision 

of an environment that is safe and free from all forms of harassment and violence. 

 • Provision of finances and personnel resources to ensure that the capacities of male and female 

students are fully and equally realized.  

• Acknowledgement and effective changes and lasting improvements in campus and an high degree 

of awareness, understanding and acceptance of the educational needs of female students on the 
part of students, parents, teachers, management and all stakeholders. 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

COMMITTEE MEMBERS 

SL NO. NAMES DESIGNATION COMMITTEE 
DESIGNATION 

1 Dr. Nanda Ashwin P Professor, ISE Chairperson 
2 Dr.JayanthiKumari T R Professor, ECE Member 
3 Mrs. Barnali Ghosh Associate Professor, CE Member 
4 Mrs. Riju N Office Assistant Member 
5 Mrs. Saroja Bai Library Attender Member 
6 Mrs. Lavanya Samir Asst. Professor, EPCHE Member 
7 Ms. Swathi HR Executive Member 
8 Ipshita B Student, VII Sem,ECE Member 
9 Mr. Mahesh Director H R Member 
10 Mr. Joseph Anthony Manager Facilities Member 
11 Ms. Sharil Albert Anthony Asst Professor, EPCET Member 

 

















































































 

REPORT 
 

Awareness Programme on Sexual Harassment 
 
 
 

OBJECTIVES: 

1. To develop principles and procedures to combat sexual harassment 

2. To Prevent discrimination and sexual harassment, by promoting gender amity 

among students and employees 

3. To Deal with cases of discrimination and sexual harassment against women, in 

a time bound manner, aiming at ensuring support services to the victimized and 

termination of the harassment 

4. To Recommend appropriate punitive action against the guilty party 

5. To evolve a mechanism for the prevention and Redressal of sexual harassment 

cases and other acts of Gender based violence at the institute 

6. To organize gender sensitization awareness programme. 

Introduction:  

East Point College of Engineering and Technology conducted a Sexual   Harassment Awareness 

Program on 24/01/22, to educate students and faculty members about the importance of preventing 

sexual harassment and how to report such incidents. 

 

Program Overview:  

The program was conducted by a Chair person of Sexual Harassment Committee Dr. Nanda 

Ashwin  and was attended by students and faculty members. The programme began with the 

definition of sexual harassment , its impact on victims and the legal and institutional framework for 

dealing with such incidents. The following points were delivered 

1. Educating members on the definition of sexual harassment and its various forms 

2. Raising awareness about the impact of sexual harassment on victims and the 

organization as a whole. 

3. Encouraging members to recognize and report incidents of sexual harassment. 

4. Establishing a clear reporting mechanism for incidents of sexual harassment. 



5. Providing support and resources to victims of sexual harassment. 

6. Ensuring that appropriate disciplinary action is taken against individuals who engage 

in sexual harassment. 

7. Creating a culture of respect and dignity where sexual harassment is not tolerated 

Overall feedback 

The presentation was informative and well-organized, and the panel discussion 

provided practical advice on how to prevent and report sexual harassment. Student felt 

better equipped to recognize and respond to incidents of sexual harassment in the 

college community 

 

 

GALLERY 

  

  



 

 

 

. 
 

 
 
 
 
 



Internal Complaint Committee 
Government of India proclaimed the Sexual Harassment of Women at Workplace 
(Prevention, Prohibition and Redressal) Act 2013, which replaced Apex Courts Vishakha 
guidelines of 1997. The act laid down a grievance redressal mechanism under which it 
was mandatory for all educational institutions to setup Internal Complaint Committee to 
look into such complaints. UGC has also enacted University Grants Commission 
(Prevention, Prohibition and Redressal of sexual harassment of women employees and 
students in higher education institutes) regulation 2015 on 2nd May 2016. 
The college also follows a zero tolerance towards sexual harassment. The Internal 
Complaint Committee is formed by the directives issued by UGC. 
Objectives 

• To prevent sexual harassment by promoting gender amity among staff, students and 
other employees. 

• To deal with cases of sexual harassment in a time bound manner. 

• To undertake all necessary and reasonable steps to sensitize the students and 
employees on gender related issues and for those various activities like seminars, 
workshops, lectures etc to be done at regular intervals. 

• To create sexual harassment free academic and working environment. 

Procedure for filing a complaint 

• Complaints regarding sexual harassment must be done in written within a period of 3 
months from date of incidence. 

• Nature of the complaint should be clearly stated in detail with date and location. 

• The complaint must be made in no case anonymous and the aggrieved person’s 
name and address should be legible. 

• The written complaint may be handed over to any internal member of the ICC- STC. 

Working of ICC 

• All complaints must be dealt with confidentially. 

Activities 

 

• 21st June 2022:  The Department of Information Science and Engineering celebrated 
International Yoga Day on 21st June 2022, at East Point College of Engineering and 
Technology. The Trainers for yoga for the day was Prof Shreedhar N (Civil Dept) and 
Dr. Rajlakshmi Ghatkamble (Information Science Dept), Mr. Suresh (Sports Club). 

• 25th January 2023: On this 25- 01-2023 as per the circular issued by VTU, we take 
great pleasure to conduct and celebrate that “International day for the elimination of 



violence against women 2022-23” at East Point College of Engineering and 
technology, Bangalore. 

• 24th May 2023: International Women's Day for Peace and Disarmament is celebrated 
on May 24th 2023. It is a day dedicated to highlighting the role of women in promoting 
peace, advocating for disarmament, and addressing the root causes of conflicts 

• 24th February 2023: East Point College of Engineering and Technology conducted a 
Sexual Harassment Awareness Program on 24/02/23, to educate students and 
faculty members about the importance of preventing sexual harassment and how to 
report such incidents. The program was started by giving the introduction of the 
sexual harassment committee chairperson Dr. Nanda Ashwin. 

• 27th September 2023: Personality Development Sexual Harassment Awareness. 
The keynote speaker was Mrs. Srilakshmi Hegde, Female Specified Soft skill Trainer. 

• 13th December 2023: Mental Health Stability and Health Care. The keynote speaker 
was Chithra and team from PNG team 

• 8th November 2023: Personality Development, Grooming and Mental Health. The 
keynote speaker was Mr. Mahesh and Dr. Nanda Ashwin 

• 27th November 2023: A Seminar on Personality Development, grooming, and mental 
health was held at East Point College of Engineering and Technology (EPCET) on 27th 
November 2023. The event focused on personality development, grooming, and 
mental health awareness. Recognizing the importance of holistic growth for students, 
the event aimed to enhance personal and professional skills while emphasizing the 
significance of mental well-being. 

Members 

 

SL 

NO. 

NAMES DESIGNATION POSITION Mobile Number 

1 Dr Mrityunjaya V Latte Principal, EPCET Chairperson 8095044449 

2 Dr Nanda Ashwin Professor, HOD, 

CSE(IOT&CSBT) 

Coordinator 8050511182 

3 Dr Jayanthi Kumari Professor, ECE Member 9731233951 

4 Prof. Barnali Ghosh Associate Professor, CE Member 9845108358 

5 Mrs. Tejaswini. B Assistant Professor, ISE Member 8884663632 

6 Mrs. Nivedita Mankar Assistant Professor, CSE Member 9689466556 

7 Mrs. Saroja Bai,  Librarian, EPCET Member 8884596531 

8 Mrs. N Riju  Office Assistant Member 9538942409 



9 Ms. Shilpa, CSE  Student Member 9380991776 

10 Ms Parimala Reddy, EC  Student Member 9880039891 

11 Ms. Indu, ISE  Student Member 9632993911 

12. Ms. Bhoomika Student Member 8792176090 

13 Ms.J Yamini Student Member 7019031225 

 

Report 1 

Awareness Program on Sexual 
Harassment 

 
The program was started by giving the introduction of the sexual harassment committee 
chairperson Dr. Nanda Ashwin. 

The program was conducted by a Chair person of Sexual Harassment Committee and 
was attended by students and faculty members. The programme began with the 
definition of sexual harassment, its impact on victims and the legal and institutional 
framework for dealing with such incidents 

 

 



Report 2 

 
 

Awareness Programme on Sexual Harassment 
 
 The program was conducted by a Chair person of Sexual Harassment Committee Dr. 
Nanda Ashwin and was attended by students and faculty members. The programme 
began with the definition of sexual harassment, its impact on victims and the legal and 
institutional framework for dealing with such incidents. 

 

 

 



Report 3 

Awareness Programme on Sexual Harassment 
The program was conducted by a Chair person of Sexual Harassment Committee and 
was attended by students and faculty members. The programme began with the 
definition of sexual harassment, its impact on victims and the legal and institutional 
framework for dealing with such incidents. 

 
 

 
 

 
 



 
 

 
 

  
 

 

 

 

 

 

 

 

 

 



Report 4 

International Women's Day for Peace and Disarmament 
International Women's Day for Peace and Disarmament is celebrated annually on May 
24th, providing an opportunity to reflect on the significant role women play in promoting 
peace, equality, and the eradication of violence worldwide. This report highlights the key 
events and initiatives undertaken during the latest International Women's Day for Peace 
and Disarmament, shedding light on the crucial contributions made by women towards 
fostering a safer and more inclusive world. 

  
 

 

 

Report 5 

International day for the Elimination of Violence against Women 
On this 25- 01-2023 as per the circular issued by VTU, we take great pleasure to 

conduct and celebrate that “International day for the elimination of violence 

against women 2022-23” at East Point College of Engineering and technology, 

Bangalore. 

 



 

 

 

 

 

 



Report 6 

Personality Development, Menstrual Hygiene, Mental Health, 

Grooming skills. 

 



 



Report 7 

Personality Development, Menstrual Hygiene, Mental Health, 

Grooming skills. 
 
 A Seminar on Personality Development, grooming, and mental health was held at East 
Point College of Engineering and Technology (EPCET) on 8th November 2023. The event 
focused on personality development, grooming, and mental health awareness. 
Recognizing the importance of holistic growth for students, the event aimed to enhance 
personal and professional skills while emphasizing the significance of mental well-being. 

Keynote Speaker -Mr.Mahesh (11:15 AM - 12:20 PM):  

• Presentations of Motivational stories  
• Q&A session  

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Report 8 

Personality Development, Menstrual Hygiene 
A Seminar on Personality Development, grooming, and mental health was held at East 
Point College of Engineering and Technology (EPCET) on 27th November 2023. The event 
focused on personality development, grooming, and mental health awareness. 
Recognizing the importance of holistic growth for students, the event aimed to enhance 
personal and professional skills while emphasizing the significance of mental well-being. 

 

 



 

 

 

 

 

 

 

 



Google Form  

 

Google Form Link: https://forms.gle/w5KFiChWBxkWbGRLA 


